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 At the National Education Associa-
tion union’s annual convention in Bos-
ton, Massachusetts, Resolutions, New 
Business Items, and other agenda points 
were passed that not only show the left-
ist, progressive nature of this social jus-
tice organization, but also serve up a 
huge helping of hypocrisy and evidence 
of double standards.
	 Hypocrisy	 is	defined	as	“a	 feigning	
to be what one is not or to believe what 
one does not.” Along with hypocrisy, 
the union’s actions showed a tendency 
toward	double	standards;	“a	set	of	prin-
ciples	that	applies	differently	and	usually	
more rigorously to one group of people 
or circumstances than to another.”
Free Press — but Not Here
 For 19 consecutive years, education 
writer Mike Antonucci attended NEA 
conventions and reported to the public 
what went on inside the convention cen-
ters where delegates created and adopted 
proposals	that	affect	schoolchildren	in	the	
nation’s public schools. It is unknown 
what changed for 2017, but Antonucci 
was denied a press pass to the conven-
tion, which they call a Representational 
Assembly or RA. This means he was 
not allowed to attend the 2017 NEA RA. 
Union leadership, delegates, and guests 
who are signed in by one of the above, 
or individuals granted a press pass are the 
only ones allowed access. 

The NEA: Hypocrisy and Double Standards Abound

Association also believes that open 
information laws must be vigorously 
enforced and that First Amendment 
rights of the press must be zealously 
protected.

 As Antonucci states, the NEA is a 
private organization and it has a right to 
deny him access. In their own words, the 
union claims: 

The union represents over three mil-
lion teachers and other employees 
who work in public education, at the 
nation’s government schools. What 
is	 it	 that	 they	want	 hidden	 from	“a	
strong and independent press”?

 Antonucci’s credibility is unques-
tioned. He stated that former NEA presi-
dent	Reg	Weaver	told	him,	“People	used	
to complain to me all the time about the 
stuff	you	wrote.	And	I’d	ask	them,	‘What	
did he write that isn’t true?’ And when 
they couldn’t come up with something, 
I’d	say,	‘Then	what	you	bitchin’	about?’”	
 Apparently the union believes that 
accurate reporting and the spread of 
“open	 information”	 to	 all	 citizens,	 in-
cluding the parents and grandparents 
of millions of schoolchildren taught by 
NEA members, doesn’t really need to be 
“zealously	protected.”
Mental Health for Children 
 Several NEA policies deal with guar-
anteeing that students have access to 
mental health clinics on school grounds. 
But are these clinics really promoting 
what is best for children and teens? The 
NEA wishes to overrule what parents 
want and make themselves sole arbiter of 
what mental health looks like in schools. 
(There are also big questions about the 
wisdom and feasibility of having mental 
health treatment become a normal part of 
the school day.)  
 The NEA wants to make sure that 
Lesbian, Gay, Bisexual, Transgender, 
and Questioning (LGBTQ) students 
only receive direction toward remaining 
LGBT. Questioning students are to be di-
rected only toward those alternative life-
styles, rather than toward a more tradi-
tional sexual choice, like heterosexuality,  
or those who are born males remaining 
males, or females remaining females. 

 The NEA has adopted dozens of 
Resolutions dealing with LGBTQ stu-
dents and the manner in which teachers 
and school psychologists should encour-
age them. In Boston, the union approved 
Resolution C-15, which states that the 
NEA	“believes	that	therapies	designed	to	
alter a student’s orientation or identity are 
harmful to the emotional development of 
lesbian, gay, bisexual, transgender, and 
questioning (LGBTQ) students.” Even 
if a student wishes to receive such treat-
ment from a mental health professional, 
the union would disallow it.
 For years, the Ex-Gay Caucus has 
attended the RA, manning a booth in the 
Expo area along with other caucuses and 
vendors. It provides a safe space for LG-
BTQ teachers and school employees to 
discuss how they feel and the problems 
they face with those who have either left 
the LGBTQ lifestyle or are familiar with 
rejecting homosexual tendencies.
 In Boston, the Ex-Gay Educators 
Caucus was almost removed from the 
NEA convention. A New Business Item 
(NBI) was introduced that would have 
banned this teacher-founded organiza-
tion. NBI 86 stated: 

Be it moved that the NEA implement 
its	own	rules	and	regulations	on	‘Be-
coming an Exhibitor’ to NEA caucus 
Ex-Gay Educators and immediately 
remove	 the	 exhibit	 entitled	 ‘NEA	
Ex-Gay Educators’ from the exhibit 
hall on the grounds that this exhibit 
violates existing NEA exhibitor 
standards. These standards state that 
exhibitors may not distribute materi-
als	that	are	offensive,	distracting,	or	
discriminatory.

	 It	 must	 be	 noted	 that	 the	 “Drag	
Queen Caucus” has been an exhibitor 
at the NEA Expo and no one proposed 
booting them out. Some would say the 
very idea of promoting drag queens, men 
who dress and often perform in women’s 
clothing, at a teachers union convention 
is	offensive	and/or	distracting.	
 In addition to the dozens of Reso-
lutions that already deal with the rights 
of LGBTQ people, delegates passed the 

AFT Union Leader Makes 
Racially Charged Accusations

 Antonucci applied for the same sort 
of press pass that he’d been given since 
1998. He received the following re-
sponse from the NEA: 

Thank you for your interest in cov-
ering the 154th Annual Meeting and 
95th Representative Assembly of 
the National Education Association 
in Boston. Your application does not 
meet our credentialing guidelines, 
and we will not be able to authorize 
a media credential for you to attend 
the RA.

 After getting the news, Antonucci 
wrote,	 “NEA	 didn’t	 explain	 why	 this	
year	 was	 any	 different	 from	 the	 previ-
ous 19, and it doesn’t really matter. The 
union is a private organization, and it is 
well within its right to issue a press pass 
or deny one to whomever it chooses.”
 Then came the hypocrisy. At the 
union convention, delegates passed a 
Resolution about the importance of news 
reporting and reporters’ access. New 
Resolution	H	addresses	the	“Role	of	the	
Press	in	a	Democracy.”	It	states,	

The National Education Associa-
tion believes that a strong and in-
dependent press is vital for a fully 
functioning democracy. Limits on 
access to information, threats to in-
dividual journalists or news outlets, 
and	coercion	by	elected	officials	or	
businesses cannot be tolerated. The 

 American Federation of Teachers 
(AFT) union president Randi Weingar-
ten said in her July address to union del-
egates	in	Washington,	D.C.	that	“school	
‘choice’	was	used	 to	cloak	overt	 racism	
by segregationist politicians….” She con-
tinued,	“Make	no	mistake:	The	‘real	pio-
neers’ of private school 
choice were the white 
politicians who resisted 
school integration.” She 
said that school choice 
in the form of charter 
schools and vouchers 
for private schools are 
“only	 slightly	more	po-
lite cousins of segregation.” (AFT.org, 
7-20-17) 
 Jeanne Allen, president of the Cen-
ter for Education Reform, responded, 
“Weingarten’s	 allies	 should	 disavow	
these comments, and America’s teach-
ers should look into their hearts, consider 
whether this is the type of language and 
leadership they want as being representa-
tive of their views and voice, and con-
sider inviting Weingarten’s resignation.” 
(EdReform.com, 7-25-17) 
 Weingarten seems to feel that par-
ents should have no say in where their 
children attend school. They should be 

locked into failing inner-city schools, no 
matter how bad they are. 
 After Weingarten doubled-down on 
her attacks on parental choice, Allen stat-
ed,	“Rather	than	apologize	for	her	racist	
rant at this summer’s AFT convention, … 
she continues to promote her alternative 

version of history. It is clear that she 
is	making	 a	 calculated	 effort	 to	 twist	
the debate over educational opportuni-
ties in ways that are not only dishonest 
and distasteful, but destructive.” Allen 
called	Weingarten’s	statements	“a	bla-
tant attempt to rewrite history.” Allen 
says,	 “The	 modern	 education-reform	
movement was originally propelled by 

African-Americans and progressives.”  
 Allen concluded in the Wall Street 
Journal on August 17, 2017:

Ms. Weingarten likes to style her-
self as a defender of the urban 
poor, but her recommendations for 
education tell another story. Her 
primary concern seems to be self-
preservation. But the biggest threat 
to her power and position won’t be 
from the Trump administration or 
school-choice advocates. It will be 
from AFT members who recognize 
that she’s undermining the union’s 
credibility for her own gain. (See NEA, page 2)

Some buttons worn at the 2017 annual convention of the National Education Association 
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Book of the MonthE      
Six schools in Baltimore, Mary-
land, whose unionized teachers 
belong to the American Federa-
tion of Teachers, do not have even 
a single student proficient in the 
state-tested subjects of math and 
English, according to a Project 
Baltimore investigation. Schools 
identified	 as	 failing	 to	 teach	 stu-
dents	 include	five	high	schools	and	
one middle school in the Baltimore 
School	 District.	 One	 parent	 says,	
“That’s	 absurd	 to	 me.	 That’s	 your	
teacher’s report card, ultimately.” 
The district’s median teacher pay 
scale is $57,496. (FoxBaltimore.
com, 5-22-17) (Salary.com, 8-3-17) 

Colonial Williamsburg in Virginia 
is facing severe financial chal-
lenges for several reasons, includ-
ing “less American history being 
taught in schools,” according to 
the Foundation’s CEO Mitchell 
Reiss. In	 an	 effort	 to	 save	 the	 his-
toric district where 18th-century life 
is depicted, the Foundation is lay-
ing	off	71	employees	and	outsourc-
ing food services, maintenance, and 
retail	 operations.	 Reiss	 says,	 “Ulti-
mately, doing nothing would mean 
the end of this national treasure.” 
The mission of Colonial Williams-
burg	is	“To	feed	the	human	spirit	by	
sharing America’s enduring story.” 
(Bloomberg.com, 6-29-17) 

In the past three years, the num-
ber of children aged 4 to 12 who 
attend the Rainbow Day Camp for 
transgender and gender fluid chil-
dren has tripled and stands at six-
ty campers. The San Francisco Bay-
area camp is considering opening 
branches	across	the	nation.	“Gender	
specialists say the camp’s growth re-
flects	what	they	are	seeing	in	gender	
clinics nationwide: increasing num-
bers of children coming out as trans-
gender at young ages.” The mother 
of a 6-year-old camper who was 
born	 a	male	 says,	 “Once	 she	 could	
talk, I don’t remember a time when 
she	 didn’t	 say,	 ‘I’m	 a	 girl.’”	 This	
mother says that the family found 
a transgender play group, sought 
specialists, and at 4 years old, they 
let	 the	 child	 “grow	 her	 hair,	 dress	
as a girl, and eventually change her 
name.”	On-site	 therapists	are	avail-
able to children. (Fox News, 8-7-17) 

 Many people agree that much of 
what teachers unions promote is harmful 
to freedom and to the future of America. 
Much of it has little to do with education 
and promotes a leftist, progressive, so-
cial justice, and globalist worldview. The 
NEA promotes the United Nations, the 
World Court, and the International Court 
of Justice.  
 Many troubling measures were 
passed at the 2017 NEA convention. 
One	that	indicates	what	the	NEA	is	about	
is New Resolution I, Racial Justice. It 
states:	 “Racial	 justice	 in	 education	 and	
throughout the United States will be re-
alized when we ensure systematic fair 
treatment resulting in equitable opportu-
nities and outcomes for people of all rac-
es.” There is no way to guarantee equal 
outcomes. The only way to attempt this 
utopian undertaking is through central-
ized governmental control. Striving for 
big government utopianism is both dan-
gerous and inimical to freedom.  
 Much can also be learned by who 
the NEA honors. At the Human and Civil 
Rights awards gala banquet, the union 
gave	James	Obergefell	the	Virginia	Uribe	
Award for Creative Leadership. He was 
the	plaintiff	in	Obergefell v. Hodges, the 
lawsuit	that	resulted	in	five	members	of	
the Supreme Court overturning all state 

laws and legalizing same-sex marriage in 
2015. The NEA says same-sex marriages 
have increased by 33% since the ruling.
 The 2017 Teacher of the Year spoke 
at the NEA convention and quoted unre-
pentant terrorist, Bill Ayers. This is un-
surprising since Ayers’ books are taught 
at many schools of education.  
 Ironically, the anti-school choice 
NEA	gave	LeVar	Burton	its	Friend	of	Ed-
ucation Award. In his acceptance speech, 
Burton	 said	 about	 his	 mother,	 “I’m	 the	
man I am because she is the woman she is: 
My	first	teacher	and	an	avid	reader.”	She	
was a teacher and a single mother who 
chose private schools for her kids. Bur-
ton	said,	“She	provided	me	with	the	best	
weapon she could. And that was a quality 
education.” Burton did not mention it at 
the NEA convention, but his mother sent 
him and his sisters to parochial school. 
Burton also attended Catholic seminary 
from age 13 until he abandoned his goal 
of becoming a priest. Burton is a movie 
and	TV	star,	perhaps	best	known	for	his	
PBS	series	“Reading	Rainbow.”		
	 Parents	 should	have	dominion	over	
where their children attend school and no 
teacher should be forced to join a union. 
When considering teachers unions, the 
big questions are: Are they good for stu-
dents? Are they good for America?

Charter Schools Work: 
America’s Failing Ur-
ban School Districts 
Can Be Transformed, 
Bush Helzberg, Indepen-
dently	 Published,	 2016,	
$4.99

 Are charter schools magical so-
lutions for the ills of traditional pub-
lic	 schools?	 Of	 course	 not.	 Charter	
schools are public schools that tend to 
break molds and be more innovative 
than traditional public schools. 
 At the 2017 NEA convention, the 
teachers union adopted a 1,700-word 
anti-Charter School policy. The union 
wants charter school teachers to join 
them so they get dues money from 
those teachers, but also wishes charter 
schools would go away. 
	 Parents	should	have	options,	such	
as tax breaks or voucher credits if 
they choose to send their children to 
a private school. Families should be 
able to homeschool. Another option 
is	 the	charter	school,	a	different	 	 sort	
of public school. Charter schools can’t 
cherry pick students to get the best 
and brightest, nor institute entrance 
requirements. They must abide by the 
rules and restrictions their states and 
localities put on them. But they often 
do a better job educating students than 
traditional public schools and they al-
most always do so for less money.
 When a charter school doesn’t 
meet its mandate to educate students, 
it will lose its charter and be closed. 
This rarely happens to a traditional 
public school, no matter how poorly 
the school or its teachers perform. 
 Charter Schools Work	 offers	 a	
look at University Academy near Kan-
sas City, a K-12 charter school that 
educates students well. It is written by 
a founding board member who was 
elected board chairman in 2007, suc-
ceeding his own father. The book can 
be	purchased	or	a	free	PDF	download	
found at CharterSchoolsWork.org. 
 From the beginning, University 
Academy has had a 100% college 
acceptance rate among its graduates. 
This is unusual in the low-income area 
where it operates. But as author Bush 
Helzberg points out, college comple-
tion rate matters even more. He says, 
“The	53%	college	completion	rate	for	
University Academy alumni is more 
than	 five	 times	 the	 national	 average	
for students from the lowest quartile 
income families (9%).”
 Charter Schools Work explains 
both	 general	 and	 specific	 ways	 this	
school and other charter schools help 
students succeed. Helzberg writes, 
“We	have	always	believed	 in	pay	for	
performance. We believe teachers can 
be	effectively	evaluated.	…	Under	our	
current system, teachers who are high 
performers receive higher salary in-
creases….”	He	 says,	 “If	 they	 are	not	
effective	 in	 the	 classroom,	 teachers	
should not be in front of students.”
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MALLARD FILLMORE / by Bruce Tinsley

over 250-word long NBI 3, which states 
that	 the	“NEA	will	continue	to	advance	
the rights of lesbian, gay, bisexual, trans-
gender, or questioning (LGBTQ) stu-
dents and educators,” listed ways they 
will do that, and indicated ways the NEA 
will	protect	and	promote	“sexual	orienta-
tion	or	gender	identity/expression.”	
 The NEA passed New Resolution C 
that	 says,	 “The	National	Education	As-
sociation believes that all transgender 
students should be able to use the bath-
room or locker room of their choice.” 
Those students whose mental health will 
be harmed by the presence of a naked 
person of the opposite sex in their locker 
room are out of luck if the nation adopts 
the NEA’s way of thinking. 
No Creationism For You
 Another NBI might result in the Cre-
ation	Truth	Outreach	 and	Creation	 Sci-
ence Educators exhibitors being banned 
from the Expo. For NBI 154, the ratio-
nale	given	is	that	“Creationism	in	public	
schools is illegal and unconstitutional. 
Evolution is the foundation of biology 
and such curricular attacks are truly of-
fensive and in bad taste. Their message 
is	unfit	for	an	education	exposition.”
	 One	brave	delegate	spoke	up	to	say	

that the exhibitors weren’t trying to get 
their books into schools, representa-
tives were there for teachers and others 
to speak to only if they chose to do so, 
and that all materials were pre-approved 
before the NEA granted them permission 
to operate a booth at the Expo. 
 The	 NBIs	 about	 the	 “offensive”	
Expo exhibitors were combined, adopted 
as	modified,	and	 referred	 to	 the	Annual	
Meeting Review Committee. The new 
wording	 says,	 “For	 the	 2018	RA,	NEA	
will thoroughly review and evaluate RA 
exhibitors’ materials for information that 
is	offensive,	obscene,	or	in	bad	taste.	…	
Because of concerns brought by 2017 
RA delegates, special scrutiny will be 
made to the following exhibitors: NEA 
Ex-Gay	Educators,	Creation	Truth	Out-
reach, and Creation Science Educators.”
 The NEA promotes tolerance, ex-
cept when they maintain a double stan-
dard because the ideas and beliefs of 
others don’t fall in line with their own. 
Then they seem to behave like intolerant 
bullies.  
 Just like Mike Antonucci, it is sus-
pected that some venerable convention 
attendees will not be allowed to attend 
the 2018 RA in Minneapolis.  

Teachers Unions Harm America

NEA (Continued from page 1)
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Some NEA Resolutions Passed at the 
2017 Convention in Boston, Massachusetts

A-2. Educational Opportunity for All. 
The National Education Association be-
lieves that all schools must be accredited 
under uniform standards established by 
the appropriate agencies in collaboration 
with	the	Association	and	its	affiliates.
A-16. Federal Financial Support for 
Education. The Association opposes 
any federal legislation, laws, or regula-
tions that provide funds, goods, or ser-
vices to sectarian schools.
A-25. Voucher Plans and Tuition 
Tax Credits. The Association opposes 
voucher plans, tuition tax credits, or oth-
er such funding arrangements that pay 
for students to attend sectarian schools. 
The Association believes that any private 
school or agency that receives public 
funding through voucher plans, tax cred-
its,	 or	 other	 funding/financial	 arrange-
ments must be subject to all accountabil-
ity measures and regulations required of 
public schools.
A-34. Federally or State-Mandated 
Choice/Parental Option Plans. The As-
sociation believes that federally or state-
mandated parental option or choice plans 
compromise free, equitable, universal, 
and quality public education for every 
student. The Association opposes such 
federally or state-mandated choice or pa-
rental option plans.
B-1. Early Childhood Education. The 
Association champions early child-
hood education programs in the public 
schools for children from birth through 
age eight. The Association believes that 
early childhood education programs 
should include a full continuum of ser-
vices	for	parents/guardians	and	children,	
including child-care, child develop-
ment, developmentally appropriate and 
diversity-based curricula, special educa-
tion, and appropriate bias-free screening 
devices. The Association believes that 
federal legislation should be enacted to 
assist in organizing the implementation 
of fully funded early childhood educa-
tion	programs	offered	through	the	public	
schools. These programs must be avail-
able to all children on an equal basis and 
should include mandatory kindergarten 
with compulsory attendance.
B-12. Diversity. The Association be-
lieves that a diverse society enriches all 
individuals.	 Similarities	 and	 differences	
among race, ethnicity, color, national 
origin, language, geographic location, 
religion, gender, sexual orientation, gen-
der identity, age, physical ability, size, 
occupation, and marital, parental, or eco-
nomic status form the fabric of a society.
B-13. Racial Diversity Within Stu-
dent Populations. Strategies should 
be encouraged to enhance equity in the 
education of our students. The Associa-
tion believes that to achieve or maintain 
racial diversity, it may be necessary for 
elementary/secondary	 schools,	 colleges,	
and universities to take race into account 
in making decisions as to student admis-
sions,	assignments,	and/or	transfers.
B-14. Racism, Sexism, Sexual Orien-
tation, and Gender Identity Discrimi-

nation. Discrimination	and	 stereotyping	
based on such factors as race, gender, sex-
ual orientation, gender identity, disability, 
ethnicity, immigration status, occupation, 
and religion must be eliminated.
B-16. Hispanic Education. The Asso-
ciation	 believes	 in	 efforts	 that	 provide	
for grants and scholarships for higher 
education that will facilitate the recruit-
ment, entry, and retention of Hispanics; 
involvement of Hispanics in lobbying 
efforts	for	federal	programs;	and	protec-
tion of undergraduate and graduate eth-
nic studies programs at universities and 
community	 colleges,	 and	 course	 offer-
ings at the high school level.
B-25. Education of Refugee and Un-
documented Children and Children 
of Undocumented Immigrants. The 
National Education Association supports 
access to higher education for undocu-
mented	 students	 and	access	 to	financial	
aid and in-state tuition to state colleges 
and universities in the states where they 
reside. The Association believes that 
students who have resided in the United 
States	 for	at	 least	five	years	at	 the	 time	
of high school graduation should not be 
held responsible for decisions they were 
not legally able to make but rather should 
be granted legal residency status, and al-
lowed to apply for U.S. citizenship.
B-30. Educational Programs in Sup-
port of Lesbian, Gay, Bisexual, Trans-
gender, and Questioning Students. The 
Association supports appropriate and in-
clusive educational programs that address 
the unique needs and concerns of lesbian, 
gay, bisexual, transgender, and question-
ing (LGBTQ) students. The Association 
supports	 efforts	 and	 contributions	 by	
educators,	parents/guardians,	community	
leaders, organizations, and partners in the 
development	of	these	programs.	Specific	
programs should provide acknowledge-
ment	 of	 the	 significant	 contributions	 of	
diverse LGBTQ persons in American his-
tory and culture and involvement of edu-
cators knowledgeable in LGBTQ issues 
in the development of educational ma-
terials that integrate factual information 
about the history of social movements 
and current events of LGBTQ people. 
B-41. Multicultural Education. The 
Association believes that multicultural 
education should promote the recogni-
tion	of	individual	and	group	differences	
and similarities in order to reduce rac-
ism, homophobia, ethnic, and all other 
forms of prejudice and discrimination, 
and to develop self-esteem.
B-50. Physical Education. The Nation-
al Education Association believes that 
physical education programs and curri-
cula should be culturally and gender sen-
sitive;	 and	 should	provide	 staff	 training	
on policies and procedures that address 
issues of sexual orientation, gender iden-
tity, and gender expression. 
B-51. Family Life Education. The As-
sociation recognizes the myriad family 
structures in society and the impact of 
these family structures and other close 
personal relationships on the quality of 

individual lives and upon society. The As-
sociation believes that education in these 
areas must be presented as part of an anti-
biased, culturally sensitive program.
B-53. Sex Education. The Association 
believes that the developing child’s sexu-
ality	 is	continually	and	 inevitably	 influ-
enced by daily contacts, including expe-
riences in the school environment. The 
Association also believes that to facili-
tate the realization of human potential, it 
is the right of every individual to live in 
an environment of freely available infor-
mation and knowledge about sexuality 
and	 encourages	 affiliates	 and	 members	
to support appropriately established sex 
education programs.
B-56. Environmental Education. The 
Association supports educational pro-
grams that promote —
	 •		An	awareness	of	the	effects	of	past,	
present, and future population growth 
patterns on world civilization, human 
survival, and the environment
 • Solutions to environmental prob-
lems such as nonrenewable resource 
depletion, pollution, global warming, 
ozone depletion, and acid precipitation 
and deposition
 •  The understanding of the value of 
the world’s ecosystems and of sustain-
able practices
 •  Student preparation for careers in 
the green jobs sector.
B-60. Education on Peace and Interna-
tional Understanding. The Association 
believes that educational strategies for 
teaching peace and justice issues should 
include the role of individuals, social 
movements, international, and nongov-
ernmental organizations in the peaceful 
resolution	of	conflict.	Curricular	materials	
should cover major contributing factors to 
conflict,	 such	 as	 economic	disparity,	 de-
mographic variables, unequal political 
power and resource distribution, and the 
indebtedness of the developing world.
B-66. Social Emotional Learning. The 
Association believes that students must 
learn the social emotional skills of self-
awareness, self management, social 
awareness, decision-making, and rela-
tionship management. 
B-68. Standardized Testing of Stu-
dents. The Association believes that 
standardized tests should be used only 
to improve the quality of education and 
instruction for students. The Associa-
tion opposes the use of standardized tests 
when —
 •  Used as the criterion for the reduc-
tion or withholding of any educational 
funding
 •  Results are used to compare stu-
dents, teachers, programs, schools, com-
munities, and states
 •  Student scores are used to deter-
mine compensation
B-82. Home Schooling. The National 
Education Association believes that home 
schooling programs based on parental 
choice cannot provide the student with 
a comprehensive education experience. 
When home schooling occurs, students 

enrolled must meet all state curricular re-
quirements, including the taking and pass-
ing of assessments to ensure adequate ac-
ademic progress. Home schooling should 
be limited to the children of the immedi-
ate family, with all expenses being borne 
by	 the	 parents/guardians.	 Instruction	
should be by persons who are licensed by 
the appropriate state education licensure 
agency, and a curriculum approved by the 
state department of education should be 
used. Home-schooled students should not 
participate in any extracurricular activi-
ties in the public schools.    
C-6. Comprehensive School Health, 
Social, and Psychological Programs 
and Services. The Association believes 
that to promote health and wellbeing ev-
ery student, pre-K through higher educa-
tion,	should	have	direct	and	confidential	
access to comprehensive health, social, 
and psychological programs and ser-
vices. The Association also believes that, 
to	provide	effective	physical	and	mental	
health services in the school setting, the 
following are essential— 
 • School psychological services 
promoting the mental health of students 
through	prevention,	 identification,	 early	
intervention,	and	remediation	of	specific	
mental health issues that interfere with 
the learning process and providing cri-
sis intervention of traumatic events and 
mental health counseling
 • School social work services pro-
viding crisis intervention, individual 
and group counseling, behavior man-
agement, and coordination with student 
families and community resources 
 • Family-planning counseling and 
access to birth control methods with in-
struction in their use, if deemed appro-
priate by local choice
C-8. Complex Trauma. The Associa-
tion believes that complex trauma im-
pacts the brain development of children. 
Complex trauma causes systemic and 
individualized educational barriers that 
interfere with children’s emotional and 
physical health and impedes access to 
education. The Association understands 
that trauma crosses all segments of so-
ciety and is often compounded by the ef-
fects of poverty, institutional racism, and 
other adverse childhood experiences.
C-14. Suicide Prevention Programs. 
The Association believes that evidenced-
based suicide prevention programs must 
be developed and implemented. The As-
sociation	urges	its	affiliates	to	ensure	that	
these programs are an integral part of the 
school program.  
C-15. Student Sexual Orientation 
and Gender Identity. The Associa-
tion believes that all persons, regardless 
of sexual orientation or gender identity, 
should	 be	 afforded	 equal	 opportunity	
and guaranteed a safe and inclusive en-
vironment within the public education 
system. For students who are struggling 
with their sexual orientation or gender 
identity, every school district and educa-
tional institution should provide counsel-

(See NEA Resolutions, page 4)
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ing	 services	 and	 programs—staffed	 by	
trained personnel—that deal with high 
suicide and dropout rates and the high 
incidence of teen prostitution. The As-
sociation believes that therapies designed 
to alter a student’s orientation or identity 
are harmful to the emotional develop-
ment of lesbian, gay, bisexual, transgen-
der, and questioning (LGBTQ) students.                                                                                                                                        
C-22. Extremist Groups. The 
Association condemns the philosophy 
and practices of extremist groups and 
urges active opposition to all such move-
ments that are inimical to the ideals of 
the Association.
D-21. Education Employee Evalua-
tion. Standardized tests, even if deemed 
valid and reliable, must not be used to 
support any employment action against a 
teacher and may not be used to determine 
any part of an educator’s evaluation.
D-22. Competency Testing of Licensed 
Teachers. The Association believes that 
competency testing must not be used as a 
condition of employment, license reten-
tion, evaluation, placement, ranking, or 
promotion of licensed teachers.
E-4. Selection and Challenges of Ma-
terials and Teaching Techniques. The 
Association deplores pre-publishing 
censorship, book-burning crusades, and 
attempts to ban books from school li-
brary media centers and school curricula. 
Materials in all subject areas should be 
free from stereotypes; address divergent 
points of view; and be inclusive of all 
ethnic groups.
F-1. Nondiscriminatory Personnel Pol-
icies/Affirmative Action. The Associa-
tion believes that personnel policies and 
practices must guarantee that no person 
be employed, retained, paid, dismissed, 
suspended, demoted, transferred, retired, 
or harassed because of race, color, na-
tional origin, cultural diversity, accent, 
religious beliefs, residence, physical dis-
ability, political activities, professional 
association activity, age, size, marital 
status, family relationship, gender, sex-
ual	orientation,	or	gender	identity.	Affir-
mative action plans and procedures that 
encourage active recruitment and em-
ployment of ethnic minorities, women, 
persons with disabilities, and persons in 
under-represented education categories 
should be developed and implemented.
F-2. Pay Equity/Comparable Worth. 
The	“market	value”	means	of	establish-
ing	pay	cannot	be	 the	final	determinant	
of pay scales since it too frequently re-
flects	the	race	and	sex	bias	in	our	society.
F-43. HIV/AIDS Testing of Education 
Employees. The Association opposes 
mandatory/involuntary	 human	 immu-
nodeficiency	 virus/acquired	 immunode-
ficiency	 syndrome	 (HIV/AIDS)	 testing	
of education employees or education 
employment applicants. The Association 
also	affirms	that	the	current	ban	on	blood	
donations from individuals solely based 
on a history of same-gender sexual activ-
ity should be lifted.
F-49. Medication and Medical Servic-
es in Schools. The Association believes 
that education employees who are not 
licensed medical personnel should be 
protected from all liability if they are re-
quired to administer medication or per-

form medical services.
New F. School Cancellation Policies 
and Compensation. The Association 
believes the compensation of educa-
tional employees should not be impacted 
by	students’	non-attendance	days	and/or	
digital instructional days due to unfore-
seen circumstances which limit an em-
ployee’s days or hours.
H-2. The Education Employee as a 
Citizen. The National Education As-
sociation urges its members to become 
politically involved and to support the 
political action committees of the As-
sociation	and	its	affiliates.	The	Associa-
tion believes educators should have the 
opportunity to actively participate in the 
American political process. The Associa-
tion supports districts allowing leaves of 
absence to both campaign full-time and 
serve	in	public	office.
H-7. Economic Fairness in a Democ-
racy. The Association believes that basic 
economic fairness is vital for a fully func-
tioning democracy. The Association also 
believes that measures such as progres-
sive taxation, estate taxes, a higher mini-
mum	wage,	affordable	higher	education,	
and a strong social safety net are appro-
priate tools to reduce extreme income in-
equality and improve economic fairness.
H-8. National Health Care Policy. The 
Association	 believes	 that	 affordable,	
comprehensive health care, including 
prescription drug coverage, is the right of 
every resident. The Association supports 
the adoption of a single-payer health care 
plan.
I-2. International Court of Justice. The 
Association urges participation by the 
United States in deliberations before the 
International Court of Justice.
I-3. International Criminal Court. The 
Association believes that the Internation-
al Criminal Court is critically important 
as an instrument to help end the impunity 
of human rights violators, provide for the 
rule of law, and hold accountable those 
who commit the gravest human rights 
crimes, including genocide, crimes 
against humanity, and war crimes. 
I-10. Global Climate Change. The Na-
tional Education Association recognizes 
the	 scientific	 consensus	 that	 global	 cli-
mate change is largely caused by hu-
man	 activity,	 resulting	 in	 significant,	
measurable damage to the earth and its 
inhabitants. The Association believes 
that humans must take immediate steps 
to change activities that contribute to 
global climate change. The Association 
supports the continued development 
and implementation of environmentally 
sound practices that abate global climate 
change	and	its	effects	in	partnership	with	
the global community. 
I-12. Human Rights. The Association 
believes that the governments of all na-
tions must respect and protect the basic 
human and civil rights of every individ-
ual, including equal access to education 
as embodied in the United Nations Uni-
versal	Declaration	of	Human	Rights.	The	
Association condemns any action that 
limits or prohibits the free and responsi-
ble exercise of these rights and believes 
that all education employees must lead 
in	the	effort	to	prevent	any	encroachment	

on basic human and civil rights.
The Association urges countries—in-
cluding the United States—to provide a 
safe haven for greater numbers of refu-
gees	who	have	fled	devastation	 in	 their	
native countries during times of in-
creased	 conflict,	 and	 condemns	 the	 ste-
reotyping of refugee groups. 
The Association expresses concern that 
the practice of capital punishment in the 
United States impacts individuals dispro-
portionately on the basis of social class, 
race, ethnicity, and gender. The Associa-
tion	 supports	 ongoing	 efforts	 to	 review	
the practice of capital punishment for in-
equities based on these and other factors.
The Association opposes harsh sentenc-
ing measures, such as mandatory mini-
mums and other national, state, and lo-
cal laws which have contributed to mass 
incarceration.   
I-21. Freedom of Religion. The Asso-
ciation opposes any federal legislation or 
mandate that would require school dis-
tricts to schedule a moment of silence.
I-22. Marriage Equality. The Associa-
tion believes in marriage equality for all 
individuals.	 Discrimination	 and	 stereo-
typing based on such factors as race, 
gender, sexual orientation, gender iden-
tity, disability, ethnicity, immigration 
status, occupation, and religion must be 
eliminated. 
I-24. Family Planning. The Association 
believes in family planning, including the 
right to reproductive freedom. The Asso-
ciation believes the government should 
give high priority to making available all 
methods of family planning to women 
and men unable to take advantage of pri-
vate facilities. The Association believes 
in the implementation of community-
operated, school-based family planning 
clinics that will provide intensive coun-
seling by trained personnel. In addition, 
the Association believes that continued 
funding of those facilities at both the fed-
eral and state level is necessary to pro-
vide access to care for people who cannot 
afford,	or	travel	to,	private	facilities.
I-26. Immigration. The National Edu-
cation	Association	supports	efforts	to	im-
prove the immigration process, includ-
ing the provision of due process, equal 
protection, and access to status without 
regard to ethnicity, religion, or national 
origin. The Association opposes any im-
migration	policy	that	denies	human	and/
or civil rights or educational opportu-
nities to immigrants and their children 
regardless of their immigration status, 
hinders workers’ abilities to organize, or 
criminalizes individuals or groups who 
support or assist them.
I-31. Gun-Free Schools and the Regu-
lation of Deadly Weapons. The Asso-
ciation believes that our communities, 
schools, and students are safer when 
common sense gun regulations are in 
place. The Association supports banning 
assault weapons, limiting the capacity of 
ammunition magazines, requiring back-
ground checks and a waiting period for 
all gun purchases, and creating a national 
database of gun sales. 
I-46. Elimination of Discrimination. 
The Association is committed to the 
elimination of discrimination based on 
race, gender, ethnicity, economic status, 
religion, disability, sexual orientation, 

gender	 identification,	 age,	 and	 all	 other	
forms of discrimination. The Association 
encourages its members and all other 
members of the educational community 
to engage in necessary conversations in 
order to examine assumptions, preju-
dices, discriminatory practices, and their 
effects.	 The	 Association	 believes	 that	
sanctions	 are	 both	 justified	 and	 neces-
sary against governments, organizations, 
businesses,	and/or	groups	that	utilize	or	
support discriminatory practices.
New I. Racial Justice. The National 
Education Association believes in the 
necessity of racial healing to strengthen 
our society as a whole. Racial justice 
in education and throughout the United 
States will be realized when we ensure 
systematic fair treatment resulting in 
equitable opportunities and outcomes 
for people of all races. The Association 
acknowledges that both historical and 
current practices have systematically ad-
vantaged and privileged people of white 
European ancestry while disadvantaging 
and denying rights, opportunities, and 
equality for people of color. Implement-
ed through both policies and laws, these 
biased practices have been manifested in 
the conditions our students and educators 
face in their schools and communities.
The Association believes that honest and 
open conversations about the sources 
of institutional racism that continue to 
threaten equity, fairness, and justice in 
our nation are necessary to produce the 
critical changes needed to achieve racial 
healing and justice.
The	Association	encourages	its	affiliates	
to educate members about the ways race 
privileges certain people. The Associa-
tion	also	encourages	its	affiliates	to	work	
with family and student partners to de-
velop, initiate, and promote programs 
that will lead us to repair, heal, organize, 
and advocate to achieve racial justice so 
that every student and educator may ful-
fill	their	full	potential.
I-52. Right of Redress for Descendants 
of Slaves. The Association believes 
that the descendants of those subjected 
to slavery in the U.S. have the right to 
redress	 for	 the	 injustices	 inflicted	 upon	
their ancestors.
I-57. Linguistic Diversity. The Asso-
ciation	 believes	 that	 efforts	 to	 legislate	
English	as	the	official	language	disregard	
cultural pluralism; deprive those in need 
of education, social services, and em-
ployment; and must be challenged.
I-60. Equal Opportunity for Women. 
The Association supports an amendment 
to the U.S. Constitution (such as the 
Equal Rights Amendment). The Associa-
tion	urges	 its	 affiliates	 to	 support	 ratifi-
cation of such an amendment. The Asso-
ciation also supports the enactment and 
full funding of the Women’s Educational 
Equity Act. The Association believes 
that	the	Equal	Employment	Opportunity	
Commission must have cease-and-desist 
authority to act in all cases of discrimina-
tion based on race, creed, color, age, na-
tional origin, sexual orientation, gender 
identity, and gender.

The above text is excerpted from NEA 
Resolutions adopted at the 2017 National 
Education Association Convention. Much 
language has been omitted, but no words 
have been added or changed.


