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NEA Convention Inhospitable to Diverse Viewpoints

LOS ANGELES — The National Edu-
cation Association held its annual conven-
tion here in July, purporting to represent
a diverse membership of 2.7 million edu-
cators, a third of whom are Republicans.
Diversity of viewpoints, however, was
given short shrift.

The badges tell the story: messages
bashing President Bush, supporting gays
and lesbians, criticizing the No Child Left
Behind law, demanding public education
for all children, endorsing unions, calling
for a boycott of Wal-Mart because “it does
not support public education and exploits
labor.” A handful of more conservative
badges for sale by intrepid individuals
garnered little attention.

Although NEA president Reg Weaver
proclaimed, “Every voice is welcome,
every voice will be heard,” most propos-
als by the Conservative Educators Cau-
cus were not allowed to be heard on the
floor. That group crafted amendments
that would, among other things:

B extend the resolution encouraging
“compassion and respect for all liv-
ing things” — currently in the ani-
mal-vivisection section — to human
life in the family-planning section

B “deplore the advocacy of adult/mi-
nor sexual contact”

B promote the academic freedom of
students in “an unprejudiced learning
environment” without indoctrination
“through intimidation, unfair grading
practices, withholding of informa-
tion, or by any other means.”

Conservative proposals killed

All the conservative caucus propos-
als were buried in committee without op-
portunity for floor debate, except that
Washington State delegate Randy Jack-

son was allowed to present the academic
freedom measure to the 9,000 delegates,
who without debate voted to send it back
to committee.

The convention handed a victory to
the large Gay, Lesbian, Bisexual and
Transgender Caucus by easily passing its
proposal for the NEA to “develop a com-
prehensive strategy to deal with the new
and more sophisticated attacks on cur-
ricula, policies, and practices that sup-
port GLBT students, families, and staff
members in public schools.” The stated
rationale for this proposal was that “Ex-
tremist groups are using increasingly so-
phisticated and aggressive tactics to at-
tack school districts with affirming GLBT
policies, curriculum and practices.”

Sissy Jochmann, leader of the Con-
servative Educators Caucus, spoke in op-
position to the GLBT proposal. She ob-
jected to its exclusion of an important
group that needs to be treated with re-
spect and tolerance — “ex-gays.” She
was booed. Proponent Tom Nicholas of
Connecticut was applauded when he
countered that the American Psychiatric
Association says there is no evidence that
there is such a person as an ex-gay.

‘National Everything Association’

Contemplating the large number of
liberal resolutions with no connection to
education, Jackson observed, “Some have
said that the acronym NEA really should
stand for the ‘National Everything Asso-
ciation.””

Non-education resolutions passed by
the NEA include a call to boycott Wal-
Mart, a defense of race-based affirma-
tive action, opposition to the privatization
of Social Security, support of full veter-
ans benefits for Filipinos who fought with

Schwarzenegger Faces Off with Unions
Calls Special Election on Tenure, Funding

Californians will vote November 8 in
a high-stakes battle between Gov. Arnold
Schwarzenegger and teachers unions.

The governor in June called a special
election for this fall to decide several edu-
cation-related initiatives bitterly opposed
by teachers unions. One would change a
constitutional provision guaranteeing
school districts a minimum funding hike
each year. The proposal would eliminate
a requirement that the state repay money
that was withheld by the governor in times
of fiscal crisis.

A second initiative backed by Gov.
Schwarzenegger would change the
teacher tenure system to require teachers
to work for five years (instead of two) to
receive tenure. In addition, the plan would
permit a teacher to be fired after receiv-
ing two consecutive negative evaluations.
Firing a public school teacher in Califor-
nia is currently extremely rare and diffi-
cult. (See Education Reporter, Apr. 2005.)

A third initiative, not directly endorsed

by the governor, would prohibit public
employee labor unions (including teach-
ers unions) from using members’ dues
for political purposes without annual writ-
ten consent by the members. It is known
as the Paycheck Protection Initiative.

Also on the ballot will be a constitu-
tional amendment requiring parental noti-
fication before an abortion may be per-
formed on a minor. This issue is of con-
cern to parents in light of the varying poli-
cies of California school districts on par-
ents’ right to consent to off-campus medi-
cal services.
2005.)

(See Education Reporter, Apr.

Buttons worn at the 2005 Convention of the National Education Association

the U.S. during World War 1II, a call for a
withdrawal of troops from Iraq except for
humanitarian deliveries, support of a
moratorium on capital punishment, and
endorsement of the International Criminal
Court.

A report by the Human and Civil Rights
Committee recommended that the NEA and
its state affiliates determine whether ven-
dors or contractors have a history of prof-
iting from slavery and, if so, whether they
have established plans for addressing such
profit through reparations or other appro-
priate strategies. The NEA board of direc-
tors approved this recommendation.

Teacher membership declines

The NEA budgeted for zero active
membership growth in 2003-04 and
nearly hit its target. It actually hada.1%
increase in membership, but this figure
reflects an increase in education support
professionals (who pay lower dues) and
a decrease in teachers and other certified
employees for the first time in more than
a decade.

Retiree members are plentiful but at
$15 apiece their dues are nominal. As a
result, recruitment of active members is
now a major concern for the nation’s larg-
est teachers union.

NEA Republican Caucus Hijacked

Over the last year the National Educa-
tion Association’s Republican Educators
Caucus has been taken over by union mem-
bers seeking to “infiltrate the Republican
Party” with an NEA agenda. The strategy
has been abetted by NEA top leadership,
who are almost certainly not Republican.

With the assistance of NEA lobbyist
Randall Moody, Shawna Adam helped or-
ganize a coup to oust the previous chair-
woman of the caucus at the July 2004
NEA convention. Moody coordinates the
union’s political activities, which over-
whelmingly support Democrats.

Following a dinner meeting with NEA
president Reg Weaver, Adam was elected
as the new chairwoman at the July 2005
Republican Caucus meeting prompting
four of the six officers and more than
three-quarters of the caucus members —
132 of 167 — to quit. The 35 who re-
mained were joined by 35 new members.

Adam promptly led a union march
against California Gov. Arnold
Schwarzenegger’s fiscal and school reform

efforts (see related article on this page) and
persuaded the convention delegates to com-
mit $171,125 for a campaign against edu-
cation policies of the Bush administration,
Republican governors and state legislatures
with whom the NEA disagrees. Her reso-
Iution, which was adopted by the NEA
convention, was reportedly written by an
NEA staff officer.

“NEA Republicans [should] take on
the GOP agenda to change the anti-public
education to pro-public education. NEA
Republicans are the obvious choice to
change their party from within, help infil-
trate the Republican Party with an anti-
voucher agenda,” Adam told delegates.

The NEA Conservative Educators
Caucus signed up numerous disaffected
Republicans in the wake of the Adam take-
over of the Republican caucus. Sissy
Jochmann, chairwoman of the Conser-
vative Educators Caucus, noted that such
Republicans “are not finding the Republi-
can caucus representing their views.”
(Washington Times, 7-7-05)
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Maryland school board settles ho-
mosexual sex-ed lawsuit. The
Montgomery County school board in
late June approved a settlement of a
lawsuit that led to a federal court or-
der blocking implementation of a con-
troversial sex-education curriculum.
(See Education Reporter, June 2005.) The
settlement, believed to be the first of
its kind in the country, prohibits the
board from denigrating religious be-
liefs regarding homosexuality; requires
procedures to give parents the oppor-
tunity to know what is being taught
and to decide whether their children
will be permitted to attend; gives the
two plaintiff organizations seats on the
citizens advisory committee; and re-
quires the board to pay $36,000 of
legal fees incurred by the plaintiffs.

Teenagers faced one of the tough-
est summer job markets in history.
The Center for Labor Market Studies
at Northeastern University projected
that only 36.7% of 16- to 19-year-
olds would be employed this summer,
down from 45% in 2000. Reasons
cited by the report include a surge in
retired workers, college graduates
unable to find work in the career la-
bor market, and an increase in immi-
grant labor over the past several years.

No report cards until dental
checkup. A new IlI-
linois law requires
students attending
kindergarten, 2™ and
6™ grades to un-
dergo dental check-
ups. The final report card will be
withheld for children who don’t com-
ply, subject to certain exceptions.

What NEA Convention delegates
don’t want to know. At the 2005
NEA Convention in Los Angeles, the
delegates defeated New Business Item
#1: “NEA will commission a statisti-
cally valid survey of members and po-
tential members to determine the ex-
tent which NEA resolutions affect
membership.” (Read some of the contro-
versial resolutions on pages 3 & 4.)
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Ave., St. Louis, MO 63105, (314) 721-
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fense Fund. Annual subscription $25.
Back issues available @ $2. Periodi-
cals postage paid at Alton, Illinois.

Web site: http://www.eagleforum.org
E-mail: education@eagleforum.org

School Funding Litigation

Courts Demand More Money As
Lawmakers Resist Raising Taxes

State courts are playing a game of
chicken with legislatures around the
country in an effort to force lawmakers
to spend more money on schools.

The Kansas supreme court boldly
threatened to order all schools in the state
closed this fall if the legislature failed to
come up with $143 million for the next
school year. Twelve days into a July spe-
cial session, the legislature capitulated
under pressure from the Democratic gov-
emor. The court further warned that it
might order an additional $568 million for
the 2006-07 school year, which would
result in a 35% increase.

The Kansas courts relied on a 2001
study that estimated Kansas was $800
million short of providing a “suitable” edu-
cation guaranteed by the state constitution.
Conservative attempts to amend the state
constitution to block judicial spending de-
cisions failed. Kansas already spends nearly
$10,000 per student on education.

Showdowns are occurring around the
country between state courts with expan-
sive readings of constitutional provisions
and legislators loath to raise taxes. Law-
makers in Montana, New York and Texas
are still deliberating on how to respond to
court orders to increase school spend-
ing, and some officials openly question
the power of courts to order more spend-

ing. Some court-imposed deadlines have
passed without legislative action.

In the last two years, plaintiffs have
won almost every major school finance
case, losing only in Massachusetts. (See
Education Reporter, Jan., Feb. and Apr. 2005.)
Some 45 out of 50 states have been told
to change their tax and spending formu-
las to comply with court orders in school
funding cases in recent decades.

Missouri legislators voted in May to
overhaul the state’s school funding sys-
tem in response to a legal challenge
brought by more than half the school dis-
tricts in the state. The new law sets a
minimum funding level of $6,117 per pu-
pil, with additional funds available to dis-
tricts enrolling disproportionate percent-
ages of students who are disadvantaged,
disabled or non-English-speaking.

However, it is unknown where the
$113 million in additional state aid for next
year will come from, and the school dis-
trict plaintiffs have announced plans to
continue pursuing their case.

Missouri Senate Majority Leader
Charlie Shields said he plans to pursue a
proposed constitutional amendment next
year that would bar courts from getting

involved in school funding matters. (Mis-
souri Lawyers Weekly, 6-13-05)

Average Teacher’s Salary: $46,752

American public school teachers
earned an average of $46,752 in 2003-
04, according to a survey of state educa-
tion agencies by the National Education
Association released in June. Connecti-

cut paid its teachers the most, for an av-
erage of $57,337. South Dakota teach-
ers were paid the least, averaging $33,236.
The complete state-by-state breakdown
follows:

Average teacher salaries of public school teachers in 2003-04: State Average Salary

Alabama ......oceeeeeeeeeeeeeeeenn. $38,325
ALASKA . $51,736
ATIZONA ..o, $41,843
ATKANSAS oo, $39.314
California .....oceeeeveeeeeeeeeeeeeeeenne. $56,444
Colorado ....eveeeeeeeeeeeeeeeeeeee $43,319
CONNECHICUL .o, $57,337
Delaware ..........ccoeeveeeeeveereeneennnns $49,366
District of Columbia ................. $57,009
Florida ........cocoevvviieeeeeiiieecen, $40,604
(€1510] ¢4 T: W $45,988
Hawaii ......ccoooeveveenieieieieiens $45,479
Idaho ...oooeeveeeeeeeeeeeee, $41,080
THNOIS .. $54,230
Indiana ........cccoovvveeveecieene. $45,791
TOWA oo $39,432
Kansas .....cccceeeeveveeevieeeeeeneeeennen. $38,623
Kentucky ......ccveveveerreniernieiennns $40,240
LOUiSIaNa «..ooovveeeeeeeeeeeeeeeennn. $37,918
MAINE .....oovveeveeeeeeeeeeieeeeeeeeennn $39,864
Maryland .......ooovveeeeeerrerreeeeeeee $50,261
Massachuesetts .........cceeevuvennne. $53,181
Michigan ......c.coceeiveeeniercenenee. $54,412
MINNESOLA ...vvveeeveeeeeereeeeerveeeenne $45,375
MISSISSIPPI vevevveveveierirresieeeeenas $35,684
1Y FEEY0 )01 o S $38,006
MoONtana ........ceeeeveeeeeeeeeeeeeeeens $37,184

Nebraska ..co.veeeeeeeeeeeeeeeeeeeeeeeeee $38,352
Nevada cooeeeeeeeeeeeeeeeeeeeeeeeeeeeeees $42,254
New Hampshire ..........ccccceeuenee $42,689
New Jersey ....ccoevveeerereeeseruennns $55,592
New MEXICO weoevueeeeeeeeeeeeeeaaanne $38,067
New YOrK ....ccoovveeeeeeviiiiieeeeens $55,181
North Carolind ......cccceeeveeunee... $43,211
North Dakota ...c..oeveeeeeeeeeeeenn. $35,441
(0] 1170 T URUTRRRN $47,482
OKIahOMA «.ceveeeeeeeeeeeeeeeeeeee $35,061
Oregon .....covververveneenieieieniennenne $49,169
Pennsylvania ........c.cccoeceeennennn. $51,835
Rhode Island ..........ccovvveeunveeennnns $52,261
South Carolina ........ccccvveeeeenn... $41,162
South Dakota .......cccceeevveeveeennen. $33,236
TENNESSEE ...vvveenveeeeereeeeeereeeens $40,318
TEXAS cuvvveeeereeeeeereee et $40,476
Utah e $38,976
VermOnt ....ceeueeeeeeeeeeeeeeeeeeeeeeennn $42.007
VATGINIA ... $43,655
Washington .........cceeeeeeveeneennne $45,434
West VIrginia .......cccceceeeeveneennene $38,461
WISCONSIN cvveeeveeeeeeeeeeeeeeeeeeenn, $42.882
WYOMING ...covevvevivereriereieveereanas $39,532
National Average ........cccccceeeu.. $46,752

Source: National Education Association

Book of the Month

The American Citi-
zens Handbook, Hugh
Birch-Horace Mann
Fund, National Educa-
tion Association, 4%
ed., 1951, 591 pp.

How far the NEA
has come in 54 years! Thanks to one of
our readers in Washington State, the
Education Reporter has obtained a copy
of this inspirational book revealing a
very different NEA at mid-century.

Originally intended to promote
citizenship among young people
reaching voting age, this NEA handbook
is a sort of civics almanac. It includes
essays on citizenship, brief biographies
of “heroes and heroines of American
democracy,” reprints of historical
documents that are the “great charters
of American democracy,” and a
description of our legal system.

A section entitled “A Golden
Treasury for the Citizen” offers
passages suitable for memorization by
children with the preface, “It is
important that people who are to live
and work together shall have a common
mind — a like heritage of purpose,
religious ideals, love of country, beauty,
and wisdom to guide and inspire them.”
Numerous Old and New Testament
selections are included, including the
Ten Commandments, the Lord’s Prayer
and the Golden Rule.

The book unabashedly celebrates
old-fashioned virtue and patriotism.
The Boy Scout’s oath, national songs
and uplifting poems appear alongside
geography facts, a household budget
form, and a chart of compound interest
figures.

Not everything in the volume is
uncontroversial. It devotes a large
chapter to promoting the United
Nations. It praises public education and
decries the declining proportion of
national income then devoted to
education. It contains a rather
embarrassing endorsement of eugenics
as a goal of education, so that “highly
gifted young people” are encouraged to
bear children to “greatly improve our
national stock.”

Multiculturalism and the cult of
ethnic victimhood clearly had not yet
taken hold of the NEA. Instead, the
union embraced “the creation of national
unity” and “Americanization” as explicit
tasks for the schools.

To leaf through The American
Citizens Handbook is to step back in
time to an era when the NEA took for
granted that there is a shared American
heritage of Judeo-Christian values,
patriotism and civic virtue to be
inculcated by schools. Contrast that
approach with the 2005 NEA
convention resolutions.
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Some NEA Resolutions Passed at
the 2005 Convention in Los Angeles

A-2. Educational Opportunity for All.
The Association believes that all schools
must be accredited under uniform stan-
dards established by the appropriate agen-
cies in collaboration with the Association
and its affiliates.

A-11. Use of Closed Public School
Buildings. The Association believes that
closed public school buildings should be
sold or leased only to those organizations
that do not provide direct educational ser-
vices to students and/or are not in direct
competition with public schools.

A-14. Financial Support of Public Edu-
cation. The Association believes that:
* Funds must be provided for programs
to alleviate race, gender, and sexual ori-
entation discrimination and to eliminate
portrayal of race, gender, sexual orienta-
tion and gender identification stereotypes
in the public schools.

 Full-day, every day kindergarten pro-
grams should be fully funded.

A-15. Federal Financial Support of
Public Education. The Association be-
lieves that funding for federal programs
should be substantially increased, not
merely redistributed among states. The
Association opposes any federal legisla-
tion, laws, or regulations that provide
funds, goods, or services to sectarian
schools.

A-24. Voucher Plans and Tuition Tax
Credits. The National Education Asso-
ciation believes that voucher plans, tuition
tax credits, or other funding arrangements
that use tax monies to subsidize pre-K
through 12 private school education can
undermine public education; reduce the
support needed to fund public education
adequately; cause racial, economic, and
social segregation of students; and
threaten the constitutional separation of
church and state. The Association op-
poses voucher plans, tuition tax credits,
or other such funding arrangements that
pay for students to attend sectarian
schools.

A-31. Federally or State-Mandated
Choice/Parental Option Plans. The
Association believes that federally or state
mandated parental option or choice plans
compromise free, equitable, universal, and
quality public education for every student.
Therefore, the Association opposes such
federally or state-mandated choice or pa-
rental option plans.

B-1. Early Childhood Education. The
National Education Association supports
early childhood education programs in the
public schools for children from birth
through age eight. The Association also
supports a high-quality program of tran-
sition from home and/or preschool to the
public kindergarten or first grade. This
transition should include communication
and cooperation among parents/guardians,
the preschool staff, and the public school

staff. The Association also believes that
early childhood education programs
should include a full continuum of ser-
vices for parents/guardians and children,
including child care, child development,
developmentally appropriate and diversity-
based curricula, special education, and
appropriate bias-free screening devices.
The Association believes that federal leg-
islation should be enacted to assist in or-
ganizing the implementation of fully
funded early childhood education pro-
grams offered through the public schools.
These programs must be available to all
children on an equal basis and should in-
clude mandatory kindergarten with com-
pulsory attendance.

B-7. Class Size. The National Educa-
tion Association believes that excellence
in the classroom can best be attained by
small class size. The Association also
believes in an optimum class size of fif-
teen students in regular programs and a
proportionately lower number in programs
for students with exceptional needs.

B-8. Diversity. The National Education
Association believes that similarities and
differences among races, ethnicity, color,
national origin, language, geographic lo-
cation, religion, gender, sexual orientation,
gender identification, age, physical abil-
ity, size, occupation, and marital, paren-
tal, or economic status form the fabric of
a society. The Association also believes
that education should foster the values of
appreciation and acceptance of the vari-
ous qualities that pertain to people as in-
dividuals and as members of diverse popu-
lations. The Association further believes
in the importance of observances, pro-
grams and curricula that accurately por-
tray and recognize the roles, contributions,
cultures, and history of these diverse
groups and individuals.

B-9. Racial Diversity Within Student
Populations. The Association believes
that to achieve or maintain racial diver-
sity, it may be necessary for elementary/
secondary schools, colleges, and univer-
sities to take race into account in making
decisions as to student admissions, as-
signments, and/or transfers.

B-10. Racism, Sexism, Sexual Orien-
tation and Gender Identification Dis-
crimination. Discrimination and stereo-
typing based on such factors as race,
gender, immigration status, disability,
ethnicity, occupation, sexual orientation
and gender identification must be elimi-
nated. Plans, activities, and programs
must —

¢ Increase respect, understanding, ac-
ceptance, and sensitivity toward individu-
als and groups in a diverse society com-
posed of such groups as American Indi-
ans/Alaska natives, Asians and Pacific Is-
landers, Blacks, Hispanics, women, gays,
lesbians, bisexuals, transgendered per-
sons, and people with disabilities

¢ Eliminate discrimination and stereotyp-
ing in curricula, textbooks, resource and
instructional materials, activities, etc.

¢ Foster the dissemination and use of
nondiscriminatory and nonstereotypical
language, resources, practices, and ac-
tivities

¢ Integrate an accurate portrayal of the
roles and contributions of all groups
throughout history across curricula, par-
ticularly groups who have been under-
represented historically

¢ Eliminate subtle practices that favor the
education of one student over another on
the basis of race, ethnicity, gender, dis-
ability, sexual orientation or gender iden-
tification

¢ Encourage all members of the educa-
tional community to examine assumptions
and prejudices, including, but not limited
to, racism, sexism, and homophobia, that
might limit the opportunities and growth
of students and education employees

¢ Offer positive and diverse role models
in our society including the recruitment,
hiring, and promotion of diverse educa-
tion employees in our public schools

¢ Coordinate with organizations and con-
cerned agencies that promote the contri-
butions, heritage, culture, history, and
special health and care needs of diverse
population groups

The Association encourages its affiliates
to develop and implement training pro-
grams on these matters.

B-19. Education of Refugee and Un-
documented Children and Children of
Undocumented Immigrants. The Na-
tional Education Association believes that,
regardless of the immigration status of
students or their parents, every student
has the right to a free public education.
The Association further believes that stu-
dents who have resided in the United
States for at least five years at the time of
high school graduation should be granted
amnesty by the Immigration and Natural-
ization Service, granted legal residency
status, and allowed to apply for U.S. citi-
zenship.

B-24. Educational Programs for En-
glish Language Learners. The Asso-
ciation believes that ELL students should
be placed in bilingual education programs
to receive instruction in their native lan-
guage from qualified teachers until such
time as English proficiency is achieved.

B-33. Multicultural Education. The
National Education Association believes
that multiculturalism is the process of
valuing differences and incorporating the
values identified into behavior for the goal
of achieving the common good. Multi-
cultural education should promote the rec-
ognition of individual and group differ-
ences and similarities in order to reduce
racism, homophobia, ethnic and all other
forms of prejudice, and discrimination and
to develop self-esteem as well as respect
for others.

B-34. Global Education. The National
Education Association believes that glo-
bal education imparts an appreciation of
our interdependency in sharing the
world’s resources to meet mutual human
needs.

B-36. School-to-Work/Career Educa-
tion. Career education must be interwo-
ven into the total educational system and
should include programs in gender-free
career awareness and exploration to aid
students in career course selection.

B-41. Family Life Education. The As-
sociation believes that programs should
be established for both students and par-
ents/guardians and supported at all edu-
cational levels to promote —

¢ The development of self-esteem

¢ An understanding of societal issues and
problems related to children, spouses, par-
ents/guardians, domestic partners, older
generation family members, and other
family members.

The Association also believes that educa-
tion in these areas must be presented as
part of an anti-biased, culturally-sensitive
program.

B-42. Sex Education. The Association
recognizes that the public school must
assume an increasingly important role in
providing the instruction. Teachers and
health professionals must be qualified to
teach in this area and must be legally pro-
tected from censorship and lawsuits.
The Association also believes that to fa-
cilitate the realization of human potential,
it is the right of every individual to live in
an environment of freely available infor-
mation and knowledge about sexuality and
encourages affiliates and members to sup-
port appropriately established sex educa-
tion programs. Such programs should
include information on sexual abstinence,
birth control and family planning, diver-
sity of culture, diversity of sexual orienta-
tion and gender identification, parenting
skills, prenatal care, sexually transmitted
diseases, incest, sexual abuse, sexual ha-
rassment, homophobia.

B-43. HIV/AIDS Education. The Na-
tional Education Association believes that
educational institutions should establish
comprehensive human immunodeficiency
virus (HIV) and acquired immunodefi-
ciency syndrome (AIDS) education pro-
grams as an integral part of the school
curriculum.

B-45. Environmental Education. The
Association supports educational pro-
grams that promote —

¢ An awareness of the effects of past,
present, and future population growth
patterns on world civilization, human sur-
vival, and the environment

¢ Solutions to such problems as pollu-
tion, global warming, ozone depletion, and
acid precipitation and deposition

(Continued on page 4)
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¢ The recognition of and participation in
such activities as Earth Day

B-51. Education on Peace and Inter-
national Understanding. The National
Education Association believes that edu-
cational strategies for teaching peace and
justice issues should include the role of
individuals, social movements, interna-
tional and nongovernmental organizations.
The Association also believes that educa-
tional materials should include activities
dealing with the effects of nuclear weap-
onry and other weapons of mass destruc-
tion, strategies for disarmament, and
methods to achieve peace. Such materi-
als should also cover major contributing
factors to conflict, such as economic dis-
parity, demographic variables, unequal
political power and resource distribution,
and the indebtedness of the developing
world.

B-56. Conflict Resolution Education.
The National Education Association sup-
ports the adoption and use, at all educa-
tional levels, of proven conflict-resolution
strategies, materials, and activities by
school districts, education employees,
students, parents/guardians, and the
school community to encourage nonvio-
lent resolution of interpersonal and soci-
etal conflicts.

B-59. Standardized Testing of Stu-
dents. The National Education Associa-
tion believes that standardized tests should
be used only to improve the quality of
education and instruction for students.
The Association opposes the use of stan-
dardized tests when —

¢ Used as the criterion for the reduction
or withholding of any educational fund-
ing

¢ Results are used to compare students,
teachers, programs, schools, communi-
ties, and states.

¢ Students with special needs of Limited
English Proficiency are required to take
the same tests as regular education stu-
dents without modifications and/or ac-
commodations.

B-70. Home Schooling. The National
Education Association believes that home
schooling programs cannot provide the
student with a comprehensive education
experience. When home schooling oc-
curs, students enrolled must meet all state
requirements. Instruction should be by
persons who are licensed by the appro-
priate state education licensure agency,
and a curriculum approved by the state
department of education should be used.
The Association also believes that home-
schooled students should not participate
in any extracurricular activities in the pub-
lic schools.

C-15. Extremist Groups. The National
Education Association condemns the phi-
losophy and practices of extremist groups
and urges active opposition to all such
movements that are inimical to the ideals
of the Association.

C-23. Comprehensive School Health,
Social and Psychological Programs and
Services. The National Education Asso-
ciation believes that every child should
have direct and confidential access to
comprehensive health, social, and psycho-

logical programs and services. The As-
sociation believes that programs in the
schools should provide —

¢ Aplanned sequential, pre-K through 12
health education curriculum that integrates
various health topics (such as drug abuse,
the dangers of performance enhancing
dietary herbal supplements, violence,
safety issues, universal precautions, and
HIV education).

The Association believes that services in
the schools should include —

¢ Counseling programs that provide de-
velopmental guidance and broad-based in-
terventions and referrals

¢ Comprehensive school-based, commu-
nity-funded student health care clinics that
provide basic health care services (which
may include diagnosis and treatment)

¢ If deemed appropriate by local choice,
family-planning counseling and access to
birth control methods with instruction in
their use.

C-24. School Guidance and Counseling
Programs. The National Education As-
sociation believes that guidance and coun-
seling programs should be integrated into
the entire education system, pre-K through
higher education.

C-27. Student Sexual Orientation and
Gender Identification. The National
Education Association believes that all per-
sons, regardless of sexual orientation or
gender identification, should be afforded
equal opportunity and guaranteed a safe
and inclusive environment within the pub-
lic education system. The Association also
believes that, for students who are strug-
gling with their sexual orientation or gen-
der identification, every school district and
educational institution should provide
counseling services and programs that
deal with high suicide and dropout rates
and the high incidence of teen prostitu-
tion.

C-28. Suicide Prevention Programs.
The National Education Association be-
lieves that suicide prevention programs in-
cluding prevention, intervention, and
postvention must be developed and imple-
mented. The Association urges its affili-
ates to ensure that these programs are an
integral part of the school program.

D-8. Hiring Policies and Practices for
Teaching Positions. The National Edu-
cation Association believes that hiring poli-
cies and practices must be nondiscrimi-
natory and include provisions for the re-
cruitment of a diverse teaching staff.

D-21. Competency Testing of Licensed
Teachers. The National Education Asso-
ciation believes that competency testing
must not be used as a condition of em-
ployment, license retention, evaluation,
placement, ranking, or promotion of li-
censed teachers.

E-3. Selection and Challenges of Ma-
terials and Teaching Techniques. The
Association deplores prepublishing cen-
sorship, book-burning crusades, and at-
tempts to ban books from school librar-
ies/media centers and school curricula.

E-10. Academic and Professional Free-
dom. Academic freedom includes the
rights of teachers and learners to explore
and discuss divergent points of view. A

teacher shall not be fired, transferred, or
removed from his or her position for re-
fusing to suppress the free expression
rights of students.

F-1. Nondiscriminatory Personnel
Policies/Affirmative Action. The Na-
tional Education Association believes that
personnel policies and practices must
guarantee that no person be employed, re-
tained, paid, dismissed, suspended, de-
moted, transferred, retired or harassed
because of race, color, national origin,
cultural diversity, accent, religious beliefs,
residence, physical disability, political ac-
tivities, professional association activity,
age, size, marital status, family relation-
ship, gender, sexual orientation or gender
identification. Affirmative action plans and
procedures that encourage active recruit-
ment and employment of ethnic minori-
ties, women, persons with disabilities, and
men in under-represented education cat-
egories should be developed and imple-
mented.

F-2. Pay Equity/Comparable Worth.
The Association supports all efforts to
attain accurate and unbiased forms of job
evaluation and to raise the pay of those
jobs that are presently undervalued. The
“market value” means of establishing pay
cannot be the final determinant of pay
scales since it too frequently reflects the
race and sex bias in our society.

F-45. Medication and Medical Services
in the Schools. The Association believes
that education employees who are not li-
censed medical personnel should be pro-
tected from all liability if they are required
to administer medication or perform medi-
cal services.

H-1. The Education Employee as a
Citizen. The Association urges its mem-
bers to become politically involved and to
support the political action committees of
the Association and its affiliates.

H-7. National Health Care Policy. The
National Education Association believes
that affordable, comprehensive health
care, including prescription drug cover-
age, is the right of every resident. The
Association supports the adoption of a
single-payer health care plan for all resi-
dents of the United States, its territories,
and the Commonwealth of Puerto Rico.

H-11. Statehood for the District of Co-
lumbia. The Association supports efforts
to achieve statehood for the District of
Columbia.

I-1. Peace and International Rela-
tions. The Association urges all nations
to develop treaties and disarmament agree-
ments that reduce the possibility of war.
The Association also believes that such
treaties and agreements should prevent the
placement of weapons in outer space.
The Association believes that the United
Nations (UN) furthers world peace and
promotes the rights of all people by pre-
venting war, racism, and genocide. The
Association supports the U.S. Institute of
Peace, which provides publications, in-
formation, programs, training, and re-
search data in developing peacemaking
and conflict resolution skills.

I-2. International Court of Justice.
The Association urges participation by the
United States in deliberations before the
court.

I-9. Human Rights. The National Edu-
cation Association believes that the gov-
ernments of all nations must respect and
protect the basic human and civil rights
of every individual, including equal ac-
cess to education as embodied in the
United Nations Universal Declaration of
Human Rights.

I-12. Family Planning. The National
Education Association supports family
planning, including the right to reproduc-
tive freedom. The Association also urges
the implementation of community-oper-
ated, school-based family planning clin-
ics that will provide intensive counseling
by trained personnel.

I-17. Immigration. The Association
opposes any immigration policy that denies
human and/or civil rights or educational
opportunities to immigrants and their chil-
dren regardless of their immigration status.

1-27. Freedom of Religion. The Asso-
ciation opposes any federal legislation or
mandate that would require school dis-
tricts to schedule a moment of silence.

1-28. Gun-free Schools and the Regu-
lation of Deadly Weapons. The Asso-
ciation believes that strict prescriptive
regulations are necessary for the manu-
facture, importation, distribution, sale and
resale of handguns and ammunition maga-
zines. A mandatory background check
and a mandatory waiting period should
occur prior to the sale of all firearms.

1-40. Eliminationation of Discrimina-
tion. The National Education Associa-
tion is committed to the elimination of dis-
crimination based on race, ethnicity, eco-
nomic status, religion, disability, sexual
orientation, gender identification, age, and
all other forms of discrimination. The
Association encourages its members and
all other members of the educational com-
munity to engage in courageous conver-
sations in order to examine assumptions,
prejudices, discriminatory practices, and
their effects.

1-44. Hate-Motivated Violence. The
Association believes that federal, state,
and local governments and community
groups must oppose and eliminate hate-
motivated violence.

1-48. Linguistic Diversity. The Asso-
ciation believes that efforts to legislate
English as the official language disregard
cultural pluralism; deprive those in need
of education, social services, and employ-
ment; and must be challenged.

I-51. Equal Opportunity for Women.
The Association supports an amendment
to the U.S. Constitution (such as the Equal
Rights Amendment). The Association
urges its affiliates to support ratification
of such an amendment. The Association
endorses the use of nonsexist language.

The above text is excerpted from NEA reso-
lutions adopted at the 2005 NEA Conven-
tion. Much language has been omitted, but
no words have been changed.





